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Reference Form

Applicant

Name / Surname:
Date of Birth:

Referee:

Thank you for giving a reference for this applicant. This form has been created with the goal of giving
the most valuable information about the applicant for the Global-MINDS programme, as efficiently for
the referee as possible. Thank you for completing this form.

Name

Relation to applicant
Title or Position
University/ organization
IAddress

Telephone

Email

SUMMARY EVALUATION: Applicant’s promise as a Global-MINDS student, in comparison with other
individuals at a similar stage and experience you have worked with.

Comparison group for evaluation:

Top Top Top Top Top Top [ Bottom| Unable
2% 5% 10% | 25% | 50% | 75% | 25% |to Rate

Research aptitude

Data analysis skills

Intellectual potential

Ability to work with others

Creativity and imagination

Maturity

Self-confidence

Communications skills: Oral

Communication skills: Written

Ability to analyze a problemand formulate a solution

Adaptability to new environments
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STATEMENTS

1. Howwell do you know the applicant? How long have you known the applicant and in
what capacity?

2. Giveyour opinion of the applicant’s qualifications to do graduate work in social and cultural

psychology, and specifically on issues of diversity.

3. Please describe the particular strengths and weakness of the applicant. Alsodescribe any

special talents or experience.

4. If you have worked with this applicant on special projects, please describe their role in the

projects and give an evaluation of their performance.

Thank you. If you wish, you are welcome to attach an additional written recommendation statement.
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